
Evanston/Skokie District 65 Caregiver Council for Disability Inclusion
BYLAWS

(adopted 6/01/2022)

Article I: Name
The name of this organization shall be the Evanston/Skokie District 65 Caregiver Council for
Disability Inclusion, also known as the D65 CCDI.

Article II:  Mission
The mission of the D65 CCDI is to facilitate partnership and collaboration between families of
children with disabilities and the School District. The goals are to promote understanding of
and respect for children with disabilities, as well as inclusion of and improved outcomes for
them in school and in the larger community. In short, we seek to nurture a sense of belonging
for all. To those ends, the D65 CCDI will work to:

● create a network for families of children with disabilities and provide a forum to share
information;

● advise the Assistant Superintendent of Student Services on operations and
development of individualized education programs, training needs for educators,
students and families, and related policy;

● stay current on public policy issues which impact District 65 and advocate on behalf of
the membership with outside organizations;

● promote communications and programs within the community that encourage increased
understanding, acceptance and inclusion for all; and

● provide informational forums and training to families, educators, students and other
related professionals.

Article III: Terms of Membership
General membership shall be open to all D65 parents/caregivers of children with disabilities.
The Assistant Superintendent of Student Services, other D65 staff, and interested community
members may attend meetings but without voting privileges.



Voting membership shall include any general member who is a parent/caregiver of a child with
a disability residing in Evanston/Skokie D65, with or without an Individualized Education Plan
(IEP).

Article IV: Officers
Officers of the D65 CCDI are elected by the voting membership and hold office for 1 year. If
any officer resigns prior to completion of a term, an election for that office shall be held as soon
as possible and the new officer will complete the remainder of the term. All officers may run
for re-election. Former officers are encouraged to remain as members-at-large to serve in an
advisory capacity to new officers. All resignations shall be in writing. The elected offices
include at least a Director and a Communications Chair. They may include a Treasurer and/or
Membership Chair as deemed necessary. Responsibilities are as follows:

Director (or Co-DIrectors)

1. Set the agenda for each general meeting;
2. Preside at all meetings of the D65 CCDI;
3. Convene and monitor the function of sub-committees, as needed;
4. Act as liaison with the Assistant Superintendent of Student Services;
5. Present an annual report to the CCDI Members.

Communications Chair (or Co-Chairs)

1. Organize and maintain communications between the D65 CCDI and its membership;
2. Organize and maintain any recording and filing of minutes of the D65 CCDI and any

sub-committees, which will be available on-line;
3. Organize and maintain any formal correspondence of the D65 CCDI, including periodic

communications with the Assistant Superintendent of Student Services regarding CCDI
activities and needs.

Treasurer (if applicable)

Manage and account for funds collected, donated and spent for D65 CCDI, as needed;
oversee and manage any grant applications and implementation of grants as needed. (If
vacant, the Communications Chair will assume these responsibilities.)



Membership Chair (if applicable)

Maintain membership information, endeavor to recruit members, and help members
understand and experience the benefits of membership. (If vacant, other officers will
assume these responsibilities.)

Members at Large (zero to four)

Additionally, there will be elected no more than four Members at Large. A Member at Large is
a full participant in the Leadership Council, allowing more voices to participate in the planning
processes as outlined below.

Leadership Council
The Leadership Council will consist of the elected officers of the D65 CCDI as defined above,
the elected Members at Large, and the chairs of formed Sub-Committees (Article VII). This
team will meet as needed to conduct long-range planning, set objectives, and define priorities
and goals, which will be presented to the CCDI membership annually.

Article V: Voting and Elections

A nomination meeting to elect officers and members-at-large will be held annually. Prior to the
nomination meeting, the D65 CCDI Leadership Council (see above) will recruit a volunteer from
the voting membership for the temporary position of Election Coordinator. The coordinator will
not be running for office since the person holding this position must be impartial. The Election
Coordinator shall prepare ballots and coordinate activities necessary to complete the election.
All voting members are eligible to make nominations for officer positions up to ten days prior to
the election meeting.

Nominees shall accept or decline their nominations within one week of being notified of their
nomination. A slate of nominees for each office will be distributed with the agenda for the
election meeting. Elections shall be decided by a simple majority vote of the voting
membership present at the election meeting, typically the last meeting of the school year. A
quorum consists of a minimum of 7 voting members.



New officers shall take office immediately following their election. It is expected that past
officers will meet with their replacements and work with them for the first two months of the
following school year to facilitate a seamless transition.

Article VI: Meetings
There will be no fewer than five D65 CCDI meetings during the school year. These meetings
may consist of informational/speaker meetings, general meetings with District staff, and
caregiver-only meetings. The Leadership Council of the D65 CCDI will meet as often as
deemed necessary to conduct the business of the group.

Notice of all general meeting dates and elections shall be communicated to members in
advance and on the District 65 website. The Director or Co-Directors shall take
recommendations for the calendar of meetings for the following school year. To the extent
feasible, the calendar shall include dates and times of the meetings and projected activities for
the year.

The Assistant Superintendent of Student Services shall be available to attend any/all meetings
given proper notification by CCDI officers.

Article VII: Sub-Committees
Sub-Committees shall be created as needed. Examples of potential sub-committees include
but are not limited to: Website Design and Content, Caregiver Support and Outreach,
Resource/Information Curation, Legislative Issues, Program Planning, Special Events, School
Liaisons, Fundraising.

Article VIII: Amendments
These bylaws may be amended by a simple majority of the voting members at a general
meeting. Bylaw changes may not be voted upon in the same meeting as they are proposed
unless a quorum (as described in Article V) votes unanimously to approve the changes.

Article IX: Meeting Procedures
Robert's Rules of Order are the default procedures for this organization.

https://robertsrules.org/

